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Salary and Benefit Overview 
The McKay-Dee Family Medicine Residency program is very competitive in every field, including 
compensation and benefits. Family medicine residents receive a variety of benefits for the term of their 
residency training at McKay-Dee Hospital. 

Resident Stipends (Annualized) 

2026-2027 

• PGY-1: $76,303 
• PGY-2: $78,810 

• PGY-3: $82,026 

Benefits 

Allowances 

• Signing Bonus: $3000 paid shortly after training begins. 

• Educational Fund: $4,500 ($1,500/year) allowance that may be used for computers, software, 
books, subscriptions, CME, and other qualified educational materials. 

• Meals: Provided to residents during time spent in the hospital performing duties required. 

Technology and Supplies 

• Sports medicine bag: Medical supplies to use for sports medicine event coverage. 

• e-Resources: Subscriptions to UpToDate, MD Consult, Micromedex, AAFP Online Procedures, and 
more.  

• Personal desk and computer 

• Full access to doctors’ lounge with food and beverages. 
 

Time Off 

• Vacation time: 15 business days of leave per academic year. 
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• Sick leave: Up to 5 business days per academic year. 

• Holidays: 8 paid holidays per year.  

• Education leave: Up to 5 business days during second or third years of residency to attend 
approved educational programs. 

• Parental leave: Up to 12 weeks allowed, per ACGME guidelines.   

FMLA Potential Impact 

The Family Medical Leave Act of 1993 requires: 

• Individuals may be allowed to take up to 12 weeks of unpaid leave for maternity, paternity, or 
sick leave 

• ABFM will allow up to 12 weeks away from the program in a given academic year without 
requiring an extension of training.  However, the Program Director and CCC must agree that the 
resident is ready for advancement, and ultimately for autonomous practice. This includes up to 8 
weeks total attributed to Family Leave, with any remaining time up to 4 weeks for other leave as 
allowed by the program. 

Thus, 12 weeks of unpaid leave may be taken in accordance with FMLA, but the resident may be unable 
to take the board certification exam for at least six months after the completion of residency training. 

Insurance 

• Individual and family medical insurance 

• Individual and family dental insurance 

• Health Savings Account (HAS), Flexible Spending Account (FSA), Dependent Care Reimbursement 
Account (DCRA) 

• Vision insurance 

• Long-term and short-term disability insurance  

• Life insurance  

• Professional liability insurance provided by Intermountain Health for the duration of training  

Professional Expenses 

The residency program covers expenses for many professional endeavors for residents, including but not 
limited to: 

Examinations 

USMLE Step 3 registration fee 

Licensing Fees 

• State of Utah Medical Licensure 

• State of Utah DEA Licensure 

Certifications 

All resident certifications, which may include: 

• Advanced Cardiac Life Support 

• Advanced Trauma Life Support 

• Pediatric Advanced Life Support 
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• Neonatal Resuscitation Program 

• Advanced Life Support in Obstetrics  

• S.T.A.B.L.E. Course 

Memberships 

The Residency covers the cost of the following memberships for the duration of residency: 

• American Academy of Family Physicians 

• Utah Medical Association 

• Utah Academy of Family Physicians 

• Weber County Medical Society 

• Ogden Surgical-Medical Society 

Moonlighting 

Numerous moonlighting opportunities exist during second and third years of residency in local urgent 
care centers, as well as in rural emergency rooms. 

Retirement 

• Intermountain Health 401(K) plan 
o Automatic 2% employer contribution made annually 
o Additional employer matching available up to 4% 

• Intermountain Health Tax Deferred Savings 403(B) plan 

• Intermountain Health Key Savings 457(b) plan 

Social Activities 

• Residency retreats 

• Quarterly activities 

Other Benefits 

• Loan Interest Deferral: Intermountain Health has a 501(c)(3) status so interest on student loans 
can be deferred during residency.  

• Intermountain Health Discounts: Employees and their immediate family receive discounts at 
hundreds of businesses. 
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